
GO}'ERNNIENT OF INDIA (BHARAT SARKAR)
NITNISTRY OF RAILWAYS/RAIL \'IANTRALAYA

(RAIL\\'AY BOARD)
PC-VIl No.200 RBE No. 155 /2022

No. PC-VII/20l9iRSRP/3

The General Manageri CAOs(R),
All lndia Railwal's & Production Units,
(As per mailing list)

Sub: - Upgradation of pay structrrre of certain cadres.

Consequent upon approval conveyed by Ministry ofFinance vide their [D Note No.
36( I yE.III(By20l5 dated 01.11.2022. the President has now accorded his approval for
upgrading the pay structure ofcertain Group'C' cadres of Ministry of Railways detailed in
the list enclosed as Annexure-I in following manner :-

(i) Upgradation of50% posts from Level-7 (PB-2lGP-4600)/Group 'C' to Level-8
(PB-2/GP-4800)/Group'C'.

(ii) Further upgradation of these 50% posts in Level-8 (PB-2/GP-4800)/Croup 'C'
to Level-9 (PB-2/GP-5400)/Croup 'C' on non-f'unctional basis after 4 years of
sen,ice in Level-8( PB-2/GP-4800).

2. Modalities goveming above upgradation are enclosed as Annexure-Il.

3. This issues with the concurence of Finance Directorate of Ministry of Railways

Encl : As above

1a Kumar G)(

dated lT ll I12022No. PC-\'l l/20 l9lRSRP/3

Copl'(s'ith.l0 spares) fort'arded to the A.D.A.l., Railwals, Net' Delhi.

1tt'*t'*^
For Member (Finance), Railway Board

datcd 1711112022

\

Deputy Director, Pay Commission-VlI & HRMS
Raihva;" Board

e-mail : i ava.kumargfm gov.in
Ph. No: 0l l-47845125



No. PC-\'ll/20 l9lRSRP/3 dated 17lll12022

Copy' forrvarded to :-

l. PFAs All Indian Railways, PUs, NFR(Const)
2. The Principal, National Academy of lndian Railways. Vadodara.
3. The General Manager, CORE/Allahabad
4. The Director General, RDSO, Lucknow,
5. The General Manager and FA&CAO, Metro Railway
6. The CAO and PFA, COFMOW,New Delhi
7. The CAO(Const). MTP(R)/Mumbai
8. The CAO(MTP(R) Chennai
9. The Director. CAMTECH/Gwatior
10. The Director (a) IRIEEN, Nasik, (b) IRICEN, Pune (c) IRIMEE, Jamalpur (d)

IRISET. Secunderabad
I l. The Managing Directors RITES, IRCON, CRIS, IRFC, CONCOR, RVNL, DFCCIL,

KRCL.
12. The Chairman-cum-Managing Director, Konkan Railway Corporation, New Delhi.
13. The Pay & Accounts Officer, Railway Board, Rail Bhawan, New Delhi.
14. The General Secretary, IRCA/New Delhi.
15. The Commissioner, Railway Safety, Lucknow.
16. Executive Director (Finance), RDSO, Lucknow.
17. The Chairman, RCC Lok Sabha Secretariat, New Delhi.
18. The Chairman. RRT, Chennai.
19. The Chairman. RCT.
20. The Chairman RRB/Ajmer, Ahmedabad, Allahabad, Bangalore, Bhopal,

Bhubaneshwar, Chandigarh, Chennai, Calcutta, Jammu, Gorakhpur, Guwahati,
Malda, Mumbai, Muzaffarpur, Patna, Ranchi, Secunderabad and Trivandrum.

21. The Editor. 'Bharriya Rail'.
22. The Editor.'lndian Railuays'.
23. The Chairman, Passenger Services Committee.
24. The Chairman, Passenger Amenities Committee.
25. The C.A.O. (A) MTP (G)/ Mumbai (B) MTP (G)/Chennai.
26. Office of the Chief Project Administrator (Telecom), Indian Railway Central

Organisation for Telecom Consultancy, Shivaji Bridge, New Delhi.
27. The Chief Mining Advisor, Ministry of Railway. Dhanbad.
28. The C.A.O. (Const.), Central Railway, Mumbai.
29. The Liaison Officer, V[[ CPC, Alt Indian Railways and PUs/RDSO/Trg. Institutes

Metro Rai Iway/COFMOW/CORE/RSC etc.
30. The Director ( Movement) Railways/Calcutta.

"/
{

a Kumar G)
Deputl Director, Pal Commission-\/II & HRNIS

Railn'av Board
e-mail: iava,kumargfrr, gor,.in

Ph. No: 0l l-478.15125
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No. PC-VII/20 I 9/RSRP/3 dated 17llll2022

For Principal Executive Director (IR), Railway Board
Copy to:-

PSOs/Sr.PPSs/PPSs/PSs/PAs to:-
MR, MoSR(D), MoSR(J), CRB & CEo, MF, Ml, M(Tr. & RS), M(Op. & BD),
DG/RHS, DG/RPF. DG (Sal-ety), Advisor/MR, OSD/MR, OSD/Co-ord/MR, Addnl.
PS/MR, Addnl. PS/MoSR(J), DPG/MoSR(J), All Additional
Members/Advisors/Executive Directors/Joint Secretarics.

Cash - l, lI. & III, Budget, E(P&A) I & lI, E(G), E(NG) I & II, PC llt, PC-IV, PC-
V, PC-VI, E(LR) I & II, F(E) - I, II & III, F(E) Special. Security (E). Accounts III,
ERB - I, II, III, tV, V & VI, G(Pass), G(Acc), RB(Welfare), E(SCT) I & II, E(O) I, II
III & III(CC), E(GR) I & II, E(GP), E(GC), PR. branches of Railway Board.

Copy forwarded to:-
1. The General Secretary, AIRF, Room No. 253, Rail Bharvan (with 35 spares)
2. The General Secretary, NFIR, Room No. 256 E, Rai[ Bhawan (with 35 spares)
3. Copy to all rnembers of the National Council, Departmental Council and Secretary

StafT Side, National Council, 13-C, Ferozshah Road, New Delhi (with 40 spares)
4. The Secretary General. Federation of Rail'"vay Officers' Association.
5. All India SC/ST Raih.vay Employee's Association. Room No. 7. Rail Bhawan.
6, All India O.B.C. Railway Employee's Federation, Roorn No. 48, Rail Bhawan
7. The Secretary General. AIRPFA. Room No. 256-D, Rail Bhawan.
8. The Secretary General, [ndian Railway Promotee Oflicers Federation
9, The Secretary, Railway Board Secretariat Service. Group 'A' Olficers Association.

Room No. 2102, Rail Bhawan.
10. The Secretary" RBSS Group 'B' Of-ficers Association.
ll. The Secretary, Railway Board Ministerial Staff Association.
12. The Secretary, Non-Ministerial Staff Association (Railway Board).

k@-
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List of Catcgories covcrcd undcr L pgradation
.1n ttexu re-I

SN Name of the
Department

Dcsignation Categories

I Sr. Section Engineeri P-Way
2 Sr. Scction Engineer/Bridge

Sr. Section Engineer/Works
+ Sr. Section Engineer/Civil
) Sr. Scction Engineer Eslirnator
6 Sr. Section Engineer(Research)/ Engineer

I C ivil Senior Section
Engineer (SSE)

7 Sr. Section Engineer/Track Machine
lt Sr. Section

(GS)
Engineer/ Electrical/Electrical

9 Sr. Section Engineer/ Electrical Operations
t0 Sr. Section Engineer/ Electrical Maintenance
ll Sr. Section Engineer/ Eleotrical (TRD)
t2 Sr. Section Engineer/ Electrical (TRS)
l3 Sr. Section Engineer/ Electrical (RS)
l.l Sr. Section Engineer/ Electrical

Electrical') Senior Section
Engineer (SSE)

t5 Sr. Section EngineerAVorkshop
t6 Sr. Scction Engineerl Mcchanical Workshop
t7 Sr. Section Engineer/ Mechanical
l8 Sr. Section Engineer/ Carriage & Wagon
l9 Sr. Section Engineer/ Dsl Mechanical
20 Sr. Section Engineer/ Dsl Electrical
ll Sr. Section Engineer/ Dsl (A)
21 Sr. Section Engineer/ Loco
2i Sr. Section Engineer/ J&T(Jig&Tools)/
24 Sr. Section Engineer/ Drawing
25 Sr. Scction Engineer' Dcsign Mechanical
26 Sr. Section Engineeri Engg Workshop
2l Sr. Section Engineer/ Mechanical/ Dy.Carl

BG&MG
l8 Sr. Section Engineer/Melting

.l Mechanical Senior Section
Engineer (SSE),
Chemical &
Metallurgical Supdt.

79 Chen.rical & Metallurgical Supdt.
i0 Sr. Section Engineer/Signal
il Sr. Section Engineeri Telcconr
)l Sr. Section Engineer/Drarving S&T

Sr. Section
(lnstrurnentation)

Engineer/Research

I Signal
Telecom
(s&r)

& Senior
Engineer

Section

Sr. Scction Enqineer,' S&T Worksliolt
i5 Sr. Section Engineer/Printing Press5 Stores

i6 Chief
(CDMS)

Depot Material Superintendent

Chief Controller
Station Manuger. Station Supdt.
Chief Yard Master (CYM)

6 Chief Controller.
Station Vlanager,
Station Supdt, Chiel
Yard Master (CYM),

37

.x0

i8
39

Tralfic/
Comrnelcial

Traflic Inspector

{

I

I

I
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Traflic lnspecbr.
Commercial Supdt..
CRS, Chief Booking
Supenisor, Chief
Ticketing Inspector

+t Commercial Supdt.
1) CRS
+) Chief Booking Superuisor
11 Chief Ticketing lnspector

7 Personnel/
Ministerial

Chief Office
Superintendent, Chief
Staff & Welf'are
Inspector

45 Chief Otlic0 Superintcndent
16 Chief Statf & Welfare lnspector

(Note # Certain designations exists cerlain Raihvays only)

{

I
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Annexure-II

Date of efl-ect (hcrcinaflcr
ret-erred to as cut-olf date

This upgradation will be effective from
01.12.2022. While deterrnining the 50% of the
strength tbr benefit of granting the upgradation,
sanctioned cadre strength on 30.11.2022 witl be
taken into consideration. The benefit ol upgradation
will be restricted to the persons who are in sen'ice
on the cut-ofT date.

1 implementation ofPhases for
above orders

(i) Phase-l : On the cut-offdate, in first phase, only
50% posts of the cadre strength to be upgraded f'rom
Level-7 (PB-2/GP-4600) to Level-8 (PB-2/CP-
4800).

Pa1, Level Percentage
distribution

Level-7 (PB-2/GP-4600) 50
Level-8 (PB-2/GP-4800) 50

(ii) Phase-Il : Further upgradation olthe 50% posts
in Level-8 (PB-2/GP-4800) to Level-9 (PB-2IGP-
5400)/Group 'C' on non-functional basis after 4
years of service in Level-8(PB-2/GP-4800). After
implernentation of Phase-ll, cadre structure of
supen'isory categories would be as under :

Pal Level Percentage
distribution

Level-7 ( PB-2/CP-4600) 50
Level-8 (PB-2/GP-4800) 25
Level-9 ( PB-2lGP-5400) 25

ln any case, after fbur years the total number of
posts in Level-S & Level-9 will not be more than
50o o of the total cadre strength.

J Annual revieu, t'rf the Scherne After the cut-off date, annual review of the Scheme
to be taken on l" July ofevery year.

4 Matching Saving Entire schcne of upgradation is to be
financially neutral proposition. For working
out the flnancially irnplications ancl ensuring
financial neutrality, n.rethoclology prescribed
undcr- Ministry of Finance/Department of
Expcntliture's O.M No. 2( llyE.lll
Dcsk/2017 d.rted 1i.06.1018 (Anncxurc-
III) shall be fbllolved. The rnetl.rodology

(i)

to hc ado tocl is laincd as Lrnrlcr :-

\1

I

I

I

I

I

I

/



1t

Financial implications shall be worked out
as under :-

Financial Inrplications :(Pa1' Cell l+Pay
Cell l0 of Pay Level as per 7'r' CPC
+DAy2

(iii) After working out the financial implications,
the matching savings shall be effected fiom
posts in Level-l of the concemed
departments, befbre granting the benefit of
upgradation to the cadre as per the revised
percentage distribution of posts An
Illustration in this resard is enclosed as

Annexure -IV

(iv) If the Department/Railways are not able to
provide the rnatching savings, the particular
category/department will not be granted the
benefit of upgradation till such time
alternative solution is found with the
approval of Board.

While efl-ecting surrender of posts of
equivalent financial value, the existing
vacant posts arailable in the categories on
the cut-offdate shall also be considered.

(vi) Details of posts so surrendered shall be
intimated to Board invariably.

( ii)

(v)

) Classitication and designation There wilt be no change in the
nomenclature/designation, duties and
responsibilities and classification of the posts after
upgradation and they will remain classified as

Group 'C'.

6 Pay tixation Pay Fixation benefits as per extant Rules rvill be
applicable.

/
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Pclll/201e/cRc/1

No.2(13yE.lll DesW2O17
Ministry of Finance

Depa rtment of Expend iture
(E.lllDesk)

Office Memor.andum

Anne^uss*

North Block, New Delh
Dated 13 Juno,20tt
\3-p(- )or8; .

7t102

subJeot: csdre Reltructurlng of Grqup 'c' categorles on lndlsn Rathrayl
- 11rostgd of calcutatlonot flnqnclat lmpllcatfone, . '

The Un(BrstS!$d is directed to refor ro Minigtry of Railvrays' O,M. No. pC.

.lll/201 3/CR0/4 det6,i OZ.OS.?01B seeking ctarifrcaUorr/ guidelhes' with rFsard Ic

flctletion of flngqd,a[ tmpticaucn snd to say rhgt ure mattei vrEC nedhsd tc
F.QqprdJ Franatr q!-$ltE o"p.l.rtnrynr the p.od_al 

"qctiqn. 
tre E.Coord.i nqrtctr; b1.

ExpendhurehB5 gS@ ttre lpsuEas unddn ' '

rS ell-l (qntr',
atSp 7"'qPS (w,

pay) & Pqy cett-l$ gf.prpp,osed Rly-, t_evct
r.t,p19-revfse{ Gr*dE Pey) } e6lr'

.l: .

il. For co-termtrius ooata:
-----_-,;..-:-:-.'-.+'P"y coll f (oriby pay) of propos'ed pay Levei ae pgr 7h(ipc + nai

g.o"?drco-r,erminue F91ts are s€ated rn Lpeq,.-rr["ie;rr,":,.i6rJillnrstorr
Member of tho organizaiion wherein tho tonurB oI th. hil;;; M#;;';;;koouvn (not flxed)..ln rhqs€ cas€s, thi flnanciat r,ihu;G; J'#";;i.'trr

' proposed Pay levei rtay fe calcuiatpd aE ,pay cett t: qenrry pJl .ir[-*"66Pay Levet as per 7b cpc (w,r.t. pre-revlsed crads p"yi" cu;;i'oil.-'-'--:'
iil. F r o os l- 15

'Pay colt I (s nlry pey) of propoaod Pay.Lovol ao per 7h dpC .+ DA'Concepti Eor HAG lpote.i:oet (LovoF.t 6 & 1O), onlY upto Pily coll'B & tlpcbll-4 is'nienUonod ln Pay matrlx,of 76 CFC, respeotively. For Apex lavol (

L

to P,a

17)' & Cablnet Socretery (Lovot=10), only one Fay ooll I.6. eoiry PaY

lo

'i
l'

I

l,

arrY po8t ln
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": ulale financial imPl'tcation'

I"il:Ti:iij5:,Tirr!iif;:Htii;#T;,s#i#i#x'ffi
propgsei! P3Y Level as Pe

DN.

Note: PaY,Lovels ana hs resDeotiYo leve ts in Ttl CPC Pay matrix conesPoridlng to

the pre-rurM Grade P4Y of g$ CPC where PaY cell afe stiUlewb of .thg.

partlctr lar PriY Lg'l6lsof 7h'cPc aE mhrReo in Annexure'l'

I

Under Secrefarytotho

l

t

Te{i?3095725
" ',..'-::"..:.

tMlnstry ol Raihraysl
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Pclll/2019 /cRC/1
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End: as abone,.:

Sh. AFL
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Anne-rurc-l V

I,-inl ncia l
inrplication
DCr VCAI

Proposed revised
distribution in
Phasc I Existing cost

Rcvised cost
as Per
revised
pcrccntngc

Fina ncia I

implicntion
per lllonth

Mid Valaue
as per MoF's
O. M. Dated
r3.6.2018(DA
taken as

38,2,)

liristing
sanctioncd
Strength
of the
cadre
(Examplc
only)

Pa)
Structure
as pcr 6th
CPC Pay Level rs per 7th CPC

(r'i ) (vii) (viii) (ir)(iii) (iv) (\,)(ii)(i)
50 0 l78ti 1007 5762 04lJ(X) I.er cl-ll

-.15 7075( )71415 t00 50 714t500[ -cvcl-7
260IJ200'I ()t'Al_ 714t500 73 5 8 tt50 2 | 7350

46(X)

28635M id ValLrc ol' post ir I .cvcl I

Sevcn posts(2173s0y(28635) 7 590361446

FinanciaI
implicalion per
monlh)/ Mid valLrc

olpost in I-evcl I )No of Posts to be sun-entlcred

Strength shall be taken inlo consideration

\
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